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Sexual harassment within Indian higher educational institutions (HEIs) is not a
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recent phenomenon, however, the ubiquity of such misbehaviors was only recently
exposed to the public. Despite the threat of sexual harassment in campuses,
reporting of such misbehaviors remains a grave concern. In this presentation, I

examine the institutionalized barriers that prevent reporting ot sexual harassment by

i_oho@_dedu; i D-igéfi- i’ . using the institutional annual data on sexual harassment, in-depth interviews, and
ethnographic participant observations. Using the conceptual framework of non
performativity and gendered organizations, this analysis spot lights the inefficient
institutional response and poor organizational climate that creates high and complex
institutionalized barriers to reporting sexual harassment. Moreover, this analysis
brings forth students’ views on institutional practices and their choices around

InterdlSCIpll,nary Center reporting sexual harassment. This form of analysis is critical for higher educational
for the Study of Global Change : institutions to evaluate their current approach towards sexual misconduct in their
. campuses.
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